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Instructional Design Research Women'’s Caucus #AECT17
Date/Time: Wed, Nov 8, 2:00 to 3:00pm
Location: 2nd Level, Grand 3

The panelists will describe and discuss key topics and experiences that they have
encountered in their day-to-day lives as female academics. The goal is to provide an
open forum in which the panelist and members of the audience can discuss with

trust their successes, frustrations, and struggles while also providing a voice of
comfort and/or advice.
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ARTICLE INFO ABSTRACT

In this critical autoethnography, we come together as female instructional design (ID) faculty and graduate
students. We use self-reflection to explore, through our writing, the experiences of our lives as female scholars.
This includes gender-related challenges, concerns, and experiences that shape our lives as researchers, in-
structors, and practitioners. The theoretical frameworks that guide this critical autoethnography are radical and
intersectional ini Radical practice aising in which women come together to
share their personal experiences with each other. Intersectional feminists acknowledge that the various aspects
of humanity, such as class, race, sexual orientation, and gender do not exists separately from each other. Our
stories provide a view into the gender inequalities experienced by women, from various cultural backgrounds,
ranks, and roles, while maneuvering the socio-cultural norms ingrained in higher education institutions. Our
intention is that these stories generate understanding of these issues and inform ways that higher education may
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be more inclusive and supportive of female academics in the future.

Introduction

In everyday life, we often have conversations about empowering
women. Yet, there are many issues that continue to exist within social,
cultural, political, and economic contexts affecting women all over the
world. In higher education, in particular, women continue to lag behind
their male counterparts (Euben, 2001; Misra, Lundquist, Holmes, &
Agiomavritis, 2011; Valian, 1998). The inclusion of women in higher
education is crucial as it would help lessen the positionality of the
decisions about education policies, promotion criteria, student admis-
sions, and so forth (Acker, 1992). The masculinist discourse of the
dominant paradigms dictating scholarship practices can take multiple
sexist forms that aim to further alienate and marginalize women in
academia. However, as the number and the presence of women rise in
academia, the voices discussing the inequity of access, pay, recognition,
and promotion are getting louder. This has prompted a new episte-
mological approach that examines women's lives and experiences (Bell
& Gordon, 1999), thus creating the feminist approach as an emerging
paradigm that aims to vocalize the silenced voices by the hegemonic
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forces of the dominant paradigms (Hesse-Biber, 2012).

Being inherently political, the feminist paradigm in academia is still
devalued and demystified as a scientific approach (Bell & Gordon,
1999). Normalization of the feminist paradigm in academia needs to go
through a social and political legitimization movement. This draws on
the Kuhnian framework (Kuhn, 1970), where we can argue that the
skeptical doubts and the criticisms raised concerning the existing
“shared belief systems that influence the kinds of knowledge re-
searchers seek and how they interpret the evidence they collect”
(Morgan, 2007, p.50) will require scientific revolutions at some point,
within the dominant masculinist paradigm. Therefore, uncovering the
subjugated knowledge about the gender biases in academic life will
reveal the anomalies that do not fit in the existing assumptions and
practices. This later will create tension and conflict between the sci-
entists recognizing these anomalies and the scientists whose commit-
ments adhere to the existing paradigm (Kuhn, 1970; Morgan, 2007). We
aim to validate the existence of such anomalies within this masculinist
domain of scholarship through a critical autoett
of our daily life experiences as female scholars. These narratives are as
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Abstract

In this paper, using a feminist autoethnographical approach, I explore personal experiences as an Afro-Latinx woman study-
ing, teaching, and researching in the instructional design and technology (IDT) field. This feminist autoethnography serves
to self-reflect on how, as a woman of color, I have navigated the IDT field as a graduate student and faculty member. In order
to challenge, oppose, and dissent against the many oppressive behaviors that women of color like me face in academia, 1
embraced an intersectional feminist approach in my career as a scholar. In this paper, I dissect intersectional feminism and
its influence on me and, therefore, influence on my IDT teaching and scholarship.
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Introduction

Since the start of my studies in the IDT field, I have always
felt like an outsider who has longed to see myself as part of
the field. This is due, in part, to my status as an Afro-Latinx
woman. What women in the IDT field have been, uncon-
sciously and consciously, taught is that well-known leaders
and “pioneers™ in the IDT field are males, and in particular
White males (Butler & Lockee, 2016). These are the same
men whose theories, models, structures, and practice have
guided the IDT field as well as our studies. There is evidence
that instructional design practitioners are mostly women;
yet, in IDT practitioner settings men exercising supervision
outnumber women (Bond et al., 2021). There is also evi-
dence that groundbreaking work led by women in our field
(Donaldson, 2016; Johnson, 2008) has not been highlighted
in our literature (Butler & Lockee, 2016). There is a body
of research supporting that instructional design practices,
research, and teaching are heavily influenced by male domi-
nance (Bond et al., 2021; Butler & Lockee, 2016; Romero-
Hall et al., 2018).
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Personally, it is difficult to see myself in this male-dom-
inated field. It also makes me question and challenge the
theories, models, and practices of IDT and its relationship to
the dominant and oppressed cultures. In my years of experi-
ence as an IDT graduate student, practitioner, researcher,
and instructor, I have seen the need for a more inclusive
field. For me, intersectional feminism provides that much-
needed perspective. Intersectional feminism is defined as
a theoretical lens that postulates specific social issues as
an interlock between gender, race, class, and queerness,
amongst other factors (Crenshaw, 1989). In the instruc-
tional design and technology practice, “we aim to present
our field as a process-based, relational, inclusive, equita-
ble, and transformative community” (Romero-Hall et al.,
2018, p.27). Therefore, I see feminist approaches as a natu-
ral ally because of “its central commitment to issues such
as agency, fulfillment, identity, equity, empowerment, and
social justice™ (Bardzel, 2010, p. 1301). In the past, “femi-
nist approaches to design have problematized a range of
taken-for-granted assumptions™ (Campbell, 2015, p. 233)
in learning design processes and practice (Koseoglu, 2020).
These assumptions, guided by the dominant culture, mar-
ginalize and oppress our learners, practice, designs, research
agendas, knowledge base, and even our graduate education
and mentorship.

In this paper, using a feminist autoethnography approach
(Evans-Winters, 2019; Stefaniak, 2021), I explore personal
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Table 2: Examples of different levels of support.
Micro level support Meso level support Macro level support
Technological
Personal - .
o Platform settings & terms of service Existing attitudes toward gender
o Situational awareness ¢ Blocking & reporting tools  Misogyny & sexism
e Resiliency >
o Personality Organizational o Equality for all
Social o Institutions & institutional policy Perceptions of digital dualism
o Friends Sectoral Media representations of online abuse
e Family “Tynn® »
e Colleagues & peers  Government policies e “Don’t feed the trolls
e Law enforcement

ONLINE HARASSMENT OF

UNDERREPRESENTED SCHOLARS
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